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Canada’s north is one of the country’s fastest growing regions. It offers great potential for continued 
progress in areas such as resource development, environmental protection, the arts, and eco-
tourism. This growth has created new opportunities for residents to become involved in the corporate, 
public, and non-profit sectors. Unfortunately, many northern youth face obstacles that prevent them 
from taking full advantage of the benefits these opportunities provide.  
 

Northern Youth Abroad (NYA) is a not-for-profit charitable organization that serves to enhance 
student participation and success in education, career development, and community leadership. 
Our programming enables northern youth to become full participants in the ongoing development of 
Canada’s north. The NYA program operates as two successive programs - the NYA Canadian 
Program and the NYA International Program. Each program operates over a ten-month period and is 
highlighted by a five to six-week summer placement in southern Canada or Internationally. 
 

In each program: 
 

Ø   Participants work with a Mentor in their home community on a comprehensive curriculum 
package both prior to, and upon their return from summer placements. Up to 18 high school 
credits can be earned by completing both of the programs (9 per program).  

Ø   Participants are provided with hands on work experience and training opportunities that are 
designed to help define occupational interests in an effort attain future career goals.  

Ø   Participants spend roughly 150 hours developing occupational interests while on a five week 
volunteer work placement. The skills, confidence, and leadership developed while on 
placement help set up futures and are ultimately transferred back into the workforce. Every 
attempt is made to ensure that work placements occur in a field that matches or 
complements Participants’ identified career interests and aspirations. 

The program’s alumni have a much higher than average high school graduation rate and are 
helping to build a skilled and well-educated northern workforce. NYA has attracted support from a 
broad range of regional, territorial, and private organizations including the Governments of Nunavut, 
Northwest Territories, and Canada; Regional Inuit Associations, NWT Aboriginal Skills and Employment 
Training Strategy holders, and Canadian North Airlines. Most recently, a number of mining and 
resource services companies have provided NYA with funding support. This support illustrates the 
recognition of NYA’s ability to help build a strong and well-educated northern workforce and 
reinforces a commitment to support the development of both northern communities and industry.                                                     

Over sixteen years of successful programming has shown that NYA’s model of education through 
work and travel is effective in helping northern youth define their education and career goals and 
provides them with the confidence, skills, and support to achieve them. Our hope is that you will 
consider joining the growing network of organizations that support us.  

	  
*Source:	  2014	  Participant	  Exit	  Interviews	  and	  Alumni	  Survey 

Executive	  Summary
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Northern  Youth  Abroad  seeks  to  foster  leadership,  cross-cultural  awareness,  
individual  career  goals,  and  international  citizenship  in  the  youth  of  the  north.  The  
program  promotes  success  in  education  by  providing  life-changing  experiences  

through  volunteer  work  and  travel. 

  

  
  

  
  

  
 
Northern Youth Abroad (NYA) is a registered not-for-profit charitable organization (Registered Charity 
# 86530 5791 RR0001) that cultivates youth leadership, individual career goals, cross-cultural 
awareness, and international citizenship amongst youth from Nunavut and the Northwest Territories 
aged 15-22 (here-after referred to as northern youth). The program strengthens the self-identity and 
cultural understanding of its Participants and enhances their participation and success in the school 
system by providing a life-changing and life-directing experience relevant to the needs and 
aspirations of Northern youth.   
 
Originally piloted in 1998 as the Nunavut Youth Abroad Program (NYAP), our organization has grown 
steadily over the years. In January 2005, the organization expanded its programming into the NWT. In 
2006, it underwent an official name change to Northern Youth Abroad. In our first year we selected 
10 Participants from approximately 20 applications. This year we have selected over 50 Participants 
from both Nunavut and the NWT from nearly 250 applications. This growth illustrates the success and 
impact our programming is having in the north. 
 
The NYA model of education through work and travel operates as two separate, but related and 
sequential programs; the Canadian Program and the International Program. Participants in both 
programs complete a rigorous set of assignments designed to build their cross-cultural awareness, 
leadership skills, and self- confidence. Our programming provides youth with the opportunity to travel, 
train, and gain new skills through volunteer work, with the aim of bringing an expanded capacity 
back to their home communities. Assignments are designed to help prepare the youth for their 
summer placements, and to ultimately lead fulfilled and prosperous lives. Completing the 
assignments and associated activities allows participants to earn up to nine high-school credits in 
each program. Additionally, each youth spend a minimum of 150 hours volunteering while gaining 
hands-on training and work experience, building networks with other youth from across the North and 
Canada, and receive training aimed at increasing their capacity as young leaders. 
 
NYA has five full-time staff members, a northern based Board of Directors, and many dedicated 
volunteers throughout Nunavut, the Northwest Territories and southern Canada. NYA’s dedicated 
Board of Directors contains a strong contingent of well-respected northern educators, and 
increasingly program alumni, who are able to guide the organization from an experienced 
perspective.   
  
  
  

NYAMission

NYA	  Organizational	  Information
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NYA meets a growing imperative for initiatives that enhance the confidence and worldview of 
Northern youth. There are many leadership opportunities at the community, territorial, national, and 
international level that exist in both the public and private sectors for Northerners to assume. Our 
program is designed to encourage and enable youth to grow into and seize these opportunities.  
Many northern communities and their youth face challenges associated with high percentages of 
school dropouts, suicide, drug and alcohol abuse, teenage pregnancy, and limited opportunities for 
travel. Having limited access to education and training options magnifies these challenges. Research 
has demonstrated that many successful northern youth share the common experience of travel and 
encountering life outside of their community for a period of time. It was on the basis of this research 
that a group of Northern educators came together to develop NYA. While there are travel and 
exchange programs to which northern youth can apply, these programs often experience difficulties 
in recruiting and retaining northern youth because they are structured for youth living in the south.    
 

NYA is different. What had been lacking until the programs creation was a significant and permanent 
education and leadership program specifically designed to meet the unique needs of northern 
youth.   
 

NYA: 
Ø   Considers the culture, language, school structure, family structure, and kinds of travel northern 

youth experience when designing and implementing the programming. 
Ø   Ensures that each Participant creates a support network to help him/her complete the program 

requirements while they prepare to travel to either southern Canada or Internationally. 
Ø   Provides week-long orientation and re-orientation sessions specifically designed to address issues 

of culture shock, cross-cultural communication, cultural differences and homesickness. 
 

Since the initial pilot program in 1998, we have successfully supported more than 415 northern youth 
in defining and achieving their education and career goals. Our alumni boast significantly higher 
than average high school graduation rates and many have continued their education at Nunavut 

Sivuniksavut in Ottawa, Arctic and 
Aurora Colleges, as well as at colleges 
and universities across the country.   

Program	  Rationale

Daniel	  Tutcho	  from	  Colville	  Lake	  at	  his	  
Canadian	  Program	  Work	  Placement	  at	  El’s	  

Auto	  Tec	  in	  Powell	  River,	  BC	  
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NYA envisions healthy, confident, young leaders contributing to vibrant communities and a bright 
future 
 
NYA will: 
 

Ø   Pursue excellence in experiential-based education for youth living in Nunavut and the NWT; 
Ø   Be a culturally relevant and welcoming organization where Participants develop a greater 

awareness and appreciation of their own culture while learning about others; 
Ø   Be supportive of the personal growth of Participants and responsive to the needs of the youth 

that we serve; 
Ø   Understand and promote the concept that leadership development can have different 

approaches for different Participants; 
Ø   Serve as an instrument to connect Participants and Alumni, creating a network of confident 

leaders and volunteers; 
Ø   Take measured risk to select Participants reflecting the diversity of Northern youth and 

providing them with tailored support; 
Ø   Provide a safe and supportive atmosphere that takes each Participant out of their comfort 

zone, through travel, and invests in each Participant’s individual growth; 
Ø   Believe Alumni can play a role in every aspect of the organization; 
Ø   Be a northern-focused organization; 
Ø   Promote a culture of friendship and fun; 
Ø   Take a team based approach to organizational leadership; and 
Ø   Strive to create an atmosphere where all stakeholders feel valued, engaged, and connected.  

 

 

 
Our objective, through the completion of one or more of our programs, is for each Participant to 
strengthen their ability to: 
 

Ø   Earn high school credits and continue on the path to complete high school; 
Ø   Commit to living a healthy lifestyle; 
Ø   Know how to set and achieve short, medium and long term goals and why this is important; 
Ø   Increase their self-confidence and independence: feel confident being away from home; 
Ø   know who they are, have self-respect, and feel worthy and competent; 
Ø   Gain work experience and career awareness; 
Ø   Develop job skills; 
Ø   Build leadership capacity; 
Ø   Learn about other cultures, while sharing their own; 
Ø   Determine how they can contribute to their community, and become more engaged; 
Ø   Be interested in volunteerism, and understand the importance of volunteerism; 
Ø   Understand what a healthy relationship is and how to build them with people in their lives; 
Ø   Recognize their role as a global citizen; and 
Ø   Be resilient, think critically, problem solve and make good decisions.  

Program	  Vision

Outcomes	  and	  Impact
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The	  following	  objectives	  guide	  the	  work	  of	  NYA: 
  

Leadership Development 

Progressive opportunities to take on more 
responsibility are provided and encouraged 

facilitated by training in group dynamics, 
decision-making and conflict resolution.  

Cross-cultural 
Awareness 

Strengthening Participants 
own cultural identity and 
views through living and 

sharing in another. 

Global 
Education 

Building community-
based solutions 

through exposure to 
the factors that 

influence the lives of 
people wherever 

they live.  

Job Training 

Providing opportunities to acquire career skills 
and job training while exploring a chosen field 
of interest, helping to define and inspire career 

goals and aspirations.  Community 
Development 

Encouraging Participants to 
get involved and bring new 
energy and leadership skills 
back to their communities. 

 

Improved Self-confidence 

By travelling and living away from home 
independently, but with numerous 

supports available, participants build 
significant confidence in their ability to 

face and overcome obstacles, and 
persevere to achieve personal and career 

goals. 

International 
Citizenship 

Participants are 
challenged to 
become active 

and contributing 
global citizens. 

Success in Education 

Hands-on learning 
experience promotes 
continued or renewed 

engagement in the 
secondary school system 
with emphasis on setting 
and acheiving educational 

goals.  
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The NYA Board and Staff consistently focus time and effort on reviewing and evaluating the 
organization’s programs and operations. A recent organizational review laid the groundwork for the 
development of the organization’s current strategic plan which sets the following priorities and 
objectives: 
 
 

 
 

Ø   More than 415 Program Alumni who have successfully completed one or both of NYA’s core 
programs. 

Ø   For the first time in NYA history an alumna sits as the Chair on our Board of Directors. Karen 
Aglukark began her term on January 1, 2015. 

Ø   Of the 10 volunteers who compose NYA’s Board of Directors, three are alumni of the program. 
Ø   Eight recipients of the Outstanding Alumni Award recognized for ongoing dedication to self-

improvement and serving as leaders and role models within their communities. 
Ø   High school graduation rate for alumni of nearly 80%. 
Ø   Forty-one NYA Alumni Bursaries awarded since the award’s inauguration in 2011. Each 

recipient received $500 to assist with the costs of the post-secondary schooling. 
Ø   Ten recipients of NYA’s Outstanding Volunteer Award recognizing exceptional volunteer 

service. 
Ø   Each year participants volunteer more than 5000 hours in their home and host communities. 
Ø   NYA credits are recognized as locally developed credits in both Nunavut and the NWT. 

 
 

 
 

Ø   Increase number of Participant spots available in Canadian Program. 
Ø   Redesign the International Program, and look at developing other options for second phase 

programming. 
Ø   Develop and execute a pilot program focused on the building trades. 
Ø   Create national partnerships with public and private organizations for targeted work 

placements. 
Ø   Engage more Canadian Program graduates in a second NYA program (International Program 

or other). 
Ø   Review Participant Selection criteria and process. 
Ø   Develop strategy to attract applications from those not attending high school. 

 
 

Highlights	  and	  Strategic	  Direction

•Highlights	  &	  Successes

• Program	  &	  Participants
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Ø   Create a staff position dedicated to Alumni support and development. 
Ø   Increase the amount of Alumni bursaries available each year to 20. 
Ø   Be able to provide an automatic bursary to each Participant who is entering post-secondary 

directly after participation in one of NYA’s programs (as they forfeit the ability to work over the 
summer). 

Ø   Develop an Alumni Ambassador Program that provides further leadership training to Alumni 
who then commit to assisting in NYA public engagement activities. 

Ø   Make the Alumni Group Leader in Training a permanent part of programming. 
Ø   Create a model for an Alumni hub on college and university campuses where assistance is 

offered to help acclimatize youth when they arrive and then to provide a network of support 
during their time attending. 
 

 
 

Ø   Have the capacity for assignments to be submitted online. 
Ø   Create a package for parents using multimedia to answer questions and provide information 

before their child travels. 
Ø   Develop an updated communication strategy. 
Ø   Draft policy to address Participants’ use of technology during Participation. 
Ø   Explore long term recognition for stakeholders (volunteers, funding partners, etc.). 
Ø   Create a sponsorship package for corporate partners. 
Ø   Foster collaboration and partnership with like-minded organizations providing expanded 

opportunities for our Participants and Alumni. 
 

 
 

Ø   Develop a staff sustainability plan. 
Ø   Undergo a comprehensive risk assessment. 
Ø   Draft a new tool for Board Orientation. 
Ø   Restore contingency fund to pre 2011 levels. 
Ø   Increase in kind donations. 
Ø   Raise 25% of Participant expenses from the region they represent.  

• Investing	  in	  Alumni

• Communication	  &	  Engagement

•Organization	  &	  Capacity
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Each October, all youth between the ages of 15 and 20 living in Nunavut and the NWT are invited to 
apply to NYA’s Canadian Program. Successful applicants are tasked to recruit the help of a Mentor in 
their community and begin work on a series of assignments designed to help them prepare for 
volunteer summer work placements in southern Canada.  
 
Participants travel to Ottawa in late June for a 
program orientation. Here, they learn about 
group dynamics, self-reliance, leadership 
techniques, increasing confidence, health and 
safety in the work place, and on-the-job skills. 
Following orientation, Participants travel in pairs 
to live with host families across the country and 
begin a six-week volunteer work placement. 
Pairing the youth builds a support system for 
each Participant – a crucial element of the 
program’s success – and promotes lasting 
friendships and networks between youth in the 
North. While on placement, Participants gain 
hands on work place experience in a chosen 
field and engage in cultural sharing in their host 
community. Confidence is built by experiencing  
life away from home, but still being connected to a strong support network. 
 
Before returning to their home communities in late August, Participants gather once again in Ottawa 
for a re-orientation session. “Re-O” provides Participants with the opportunity to reflect on, celebrate, 
and document the positive changes they experienced over the course of the program and offers 
techniques for Participants to maintain the momentum gained throughout the summer and utilize it 
to benefit their home communities. Participants are also responsible for preparing a presentation on 
their NYA experience that they can share with their communities, families, and friends.  
 
Returning Participants have a clearer sense of their identity and of their own interests, skills, and 
career objectives. They also earn up to nine high-school credits for their efforts. 

Program	  Description

• Phase	  I:	  NYA	  Canadian	  Program

 

 

 

	  

2013 NYA Canadian Participants 
working together in a team building 

activity 
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The International Program is the second phase of NYA’s 
programming, eligible to any alumni of the Canadian 
Program between the ages of 16 and 22. The 
International program revisits, reinforces and builds upon 
many of the facets and lessons of the Canadian 
program, continuing to promote education, personal 
growth, cultural awareness and career preparation, but 
with an emphasis on international citizenship and skill-
building. 
 
After months of preparation involving rigorous 
assignments aimed at increasing self and community-
awareness, 10-16 Participants travel to Ottawa for 
orientation sessions that focuses on cross-cultural 
communication, safety, career-planning and the 
challenges of international work and travel. Following 
orientation, Participants participate in a 3-week long program at Algonquin College focused on the 
construction trades. Beyond the in-class learning that takes place at the college, this component of 
the International Program is designed to allow Participants to gain experience living on a school 
campus and become comfortable with the idea of leaving home to pursue post-secondary 
education. The trades component of the program is followed by an 18-day international placement 
in Guatemala, created in partnership with Habitat for Humanity, where the team constructs homes 
for families to further develop their trades skills, as well as participates in cultural exchange and 
educational excursions. Guatemala has a robust Indigenous population and interaction between 
Participants and Guatemalan Mayans is facilitated to create a culturally rich experience that serves 
to contribute to the participants’ own identity and understanding of culture. After the international 
placement, Participants return to Ottawa for a re-orientation session before travelling back home to 
share their experiences with their communities, families, and friends.  
 
Completing the program earns Participants up to nine additional high-school credits. They return 
home with experience living on campus as a student, new specialized trade skills, an expanded 
worldview, and in many cases a determination to do more than was previously thought possible.  
 

• Phase	  II:	  NYA	  International	  Program

	  

	  

	  

	  

2015 NYA International Group 
constructing a home for a family in 

Totonicapán, Guatemala 



	   	   	   Page	  |	  12	  	  

 
 
NYA puts considerable effort into integrating job training and skills development opportunities into all 
aspects of its programming. As a result of these efforts, each NYA Participant dedicates more than 
150 hours towards the development of their occupational interests and building essential skills for the 
work place. Past work placements have included positions in education, administration, recreation, 
tourism, the high-tech sector, and the trades. In each case, Participants spend a minimum of 125 
hours at their work placements and gain transferable skills and hands on experience. Participants 
return to their communities in mid-August with a clearer sense of their future career and education 
interests. Each youth completes a final assignment package requiring them to update their individual 
skills assessments and resumes. They also complete a Career Planning Project - where they outline 
their current skills and occupational interests and match them with career opportunities. They identify 
the qualifications (including education, training, and experience) they may need to pursue their 
identified career goals. In many cases, the Participants’ summer experiences have a direct effect on 
their future aspirations. 
 
International Participant’s build on the job preparation and career planning activities they 
completed as part of the NYA Canadian Program. They update their resumes and skills portfolios and 
complete another series of career planning activities. In addition to acquiring hands on trades 
related learning and experience, the NYA International placement will expose Participants to a 
number of development-related issues and help them learn about global citizenship. Exposing 
northern youth to these types of community driven projects encourages them to consider how non-
governmental, grass-roots led development initiatives serve to protect community interests and 
promote the wellbeing of its members. NYA considers this to be an important lesson for our 
International Participants as they assume the many leadership opportunities that exist for them at the 
community, territorial, national and international level. 
 
 

         
 
 
 
 

Promoting	  Education,	  Skills	  and	  Training

2013	  International	  Program	  participants	  
attending	  a	  construction	  class	  at	  

Algonquin	  College	  
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Each year hundreds of volunteers support the work of NYA and play key roles in each element of our 
organization and its programs. They include: 
 
 

 
 
NYA receives strong support from high schools in both Nunavut and the NWT.  The administration and 
classroom teachers support the program by way of advertising, assisting with recruitment, lending 
individual support to applicants, and serving as Mentors. They occasionally act as Orientation and 
Re-orientation Facilitators and committee members.  We are very appreciative that the local schools 
recognize the importance of the program, help their students access it, and support their 
involvement in it. 
 

 
 
Each Participant selects an adult in their community to serve as a Mentor.  The Mentor helps the 
Participant work through the required assignments and activities, encourages him/her through 
moments of doubt, tracks required volunteer hours, connects the student to alumni or other 
community members who help them prepare, and communicates with the NYA staff or Board in 
times of need.  This year NYA will have over 40 volunteer Mentors from Nunavut and the NWT. Since 
the program’s inception, the number of community volunteers acting as Mentors reaches into the 
hundreds.   
 
The NYA program relies on many volunteers living in southern Canada to act as Host Families and 
Workplace Supervisors.  Host Families welcome youth into their homes and families for five weeks and 
provide not only room and board, but the unique experience of living within a family in southern 
Canada. Workplace Supervisors ensure that the youth experience a meaningful workplace 
environment where skills are learned, relationships are built, and daily routines and responsibilities are 
established.  The NYA program would not be able to function without the support of these dedicated 
community members. 
 

 
 
A diverse range of volunteers commit to being Orientation/Re-orientation Facilitators, members of 
committees, and parts of recruitment/interview teams.  These volunteers provide their expertise and 
experience with northern youth. NYA has been fortunate to benefit from a group of very experienced 
and dedicated northern-based educators who commit extended periods of time to help with 
interviewing, facilitating, and providing invaluable direction to the program.  
 
 
 
 

Program	  Partners

• Northern	  High	  Schools

• Community	  Volunteers

• Facilitators	  &	  Committee	  Members
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The high school graduation rate is approximately 30% in Nunavut and 45% in the NWT. Not including 
those still attending school, over 78% of NYA alumni have graduated from high school and many 
have gone on to college, university and other training programs. This statistic highlights the role NYA is 
playing in promoting success in education. Our programming provides northern youth with the 
confidence and skills they need to define and achieve their education and career goals. Since 1998, 
NYA’s programming has made a difference in the lives of 415 alumni, helping them to achieve their 
educational and individual career goals, and NYA’s network of committed volunteers has grown to 
hundreds of people across the north and in every province throughout Canada. A significant number 
of NYA’s alumni have continued their education at Nunavut Sivuniksavut in Ottawa, Arctic and 
Aurora Colleges, as well as colleges and universities in Manitoba, Alberta, Ontario and elsewhere 
across Canada – with several of those alumni entering the work force as teachers in their home 
communities. Three alumni have gone on to work for NYA and countless more have continued to 
volunteer with the organization in a number or roles, including three alumni currently sitting on the 
NYA Board of Directors. In 2013 two very notable achievements were made by alumni with the 
election of the first alumna as Chair of the NYA Board of Directors as well as the election of an NYA 
alumnus to the Nunavut Legislature. 

 
 
 

 
 
 

 
 
Since 1998, NYA has been supported by a diversified funding base which has allowed it to grow at a 
steady and responsible pace. Each one of NYA’s funding partners has demonstrated its commitment 
to supporting the ongoing development of northern communities and can say with confidence that 
their investment in NYA has a direct and significant impact on the youth of the north.  
 
NYA’s success over the past sixteen years has created a highly visible and well respected northern 
organization built on strong ties to communities in both Nunavut and the NWT. Over 80% of our 
organization’s current funding is provided by Northern governments, businesses, organizations and 
school boards – underlying the value of this program to the population that it serves. For a complete 
list of Funding Partners please see p. 17. 

Program	  Success

Program	  Support
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The NYA head office is located in Ottawa, Ontario and has five full-time staff members and a Board 
of Directors. During the busy summer months, two short-term employees are hired including a co-op 
student from Carleton University in order to assist with program implementation. 

 
 

 
 
 
 
 

 
 

 
 

 
 

 
 

Staff	  and	  Contact	  Information

Rebecca	  Bisson Executive	  Director rebecca@nya.ca

Nick	  Pelletier Program Officer nick@nya.ca

Kira	  Zanyk	  Davey Program	  Officer kira@nya.ca

Ben	  Sharpe Program	  Officer ben@nya.ca

Penny	  Dominix Administrative	  Assistant penny@nya.ca

Nick	  Gregg	  	  	  	  	  	   Program	  Assistant nick.gregg@nya.ca
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Board	  of	  Directors

Karen	  
Aglukark

Chair Iqaluit, NU

Vinnie	  
Karetak

Vice-‐Chair Iqaluit,	  NU

Lois	  Philipp Past	  Chair Fort	  Providence,	  NT

Mo	  Sottile Treasurer Ottawa,	  ON

Denise	  
Cooper

Director,
Nunavut	  Coordinator

Baker	  Lake,	  NU

Aaron	  Wells	  	  	  	  	  	  
Director,

NWT	  Coordinator
Yellowknife, NT

Andrea	  
Mackie	  	  	  	  	  	  

Director,	  Canadian	  
Program	  Coordinator

Fort	  
Saskatchewan,	  AB

Kristen
Sawyers

Director,	  International	  
Program Coordinator Rankin	  Inlet,	  NU

Sam	  Mantla	  	  	  	  	  	  
Director,	  

Alumni	  Member
Gameti,	  NT

Kevin	  
Iksiktaaryuk	  	  	  	  	  	  

Director,	  
Member-‐at-‐Large

Baker Lake,	  NU
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Our	  2015	  Funding	  Partners	  (in	  alphabetical	  order)

Tłı̨chǫ	  Government

TD	  Canada	  Trust

Tachane	  Foundation

Stantec

South	  Slave	  Divisional	  Education	  Council

Sahtu	  Divisional	  Education	  Council

Sahtu	  Dene	  Council

Qikiqtaaluk	  Corporation

ParticipACTION

Nunavut	  Tunngavik	  Incorporated

Nunavut	  Mining	  Symposium

Nunastar	  Fund	  for	  Northern	  Children

Ndilo	  District	  Educational	  Authority

M.S.	  Naidoo	  Memorial	  Education	  Trust	  Fund

Kivalliq	  Partners	  in	  Development

Kitikmeot	  Inuit	  Association

Kakivak	  Association

Government	  of	  the	  Northwest	  Territories	  -‐ Departments	  of	  Municipal	  and	  Community	  Affairs,	  and	  Education,	  Culture	  and	  Employment

Government	  of	  Nunavut	  -‐ Departments	  of	  Education,	  and	  Culture	  and	  Heritage

Government	  of	  Canada	  -‐ Department	  of	  Heritage	  and	  Service	  Canada

Dominion	  Diamond	  Corporation

Dehcho	  Divisional	  Education	  Council

Carleton	  University	  -‐ Arthur	  Kroeger	  College

Canadian	  North	  Airlines

Burke's	  Fish	  Landing
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Nunavut	  

Allie	  Cookie	  –	  Sanikiluaq	  	  

Angela	  Amarualik	  –	  Igloolik	  	  

Devin	  Bruce	  –	  Coral	  Harbour	  	  

Inuuja	  Qammaniq	  –	  Pond	  Inlet	  	  

James	  Duncan	  –	  Rankin	  Inlet	  	  

Katey	  Beth	  Mablik	  –	  Repulse	  Bay	  	  

Lilly	  Parr	  –	  Cape	  Dorset	  	  

Marcus	  Angutiqjuaq	  –	  Igloolik	  	  

Mary	  Audla	  –	  Sanikiluaq	  	  

Paul	  Aaluk	  –	  Gjoa	  Haven	  	  

Rahabi	  Nattak	  –	  Baker	  Lake	  	  

Robert	  Isluanik	  –	  Arviat	  	  

Sally	  Paungrat	  –	  Baker	  Lake	  	  

Sandra	  Mautaritnaaq	  –	  Baker	  Lake	  	  

Saveah	  Ilgok	  –	  Kugluktuk	  

	  

Northwest	  Territories	  
Alisha	  Grossetete	  –	  Fort	  Simpson	  	  

Allison	  Apples	  –	  Gamètì	  	  

Bradley	  Blackduck	  –	  Gamètì	  	  

Chantel	  Cazon	  –	  Fort	  Simpson	  	  

Christopher	  Canadien	  –	  Fort	  Providence	  	  

Dalton	  Takazo	  –	  Dèlın̨e	  	  

Ethan	  Baton	  –	  Dèlın̨e	  	  

Ethan	  Zoe	  -‐	  Behchokǫ̀	  	  

Justina	  Moosenose	  –	  Gamètì	  	  

Katarina	  Tinqui	  –	  Behchokǫ̀	  	  

Kyla	  Hvatum	  –	  Inuvik	  	  

Logan	  Gargan	  –	  Fort	  Providence	  	  

Mikaela	  Vandell	  –	  Fort	  Providence	  	  

Raymond	  Bernarde	  –	  Ndilo	  	  

Shannel	  Landry	  –	  Fort	  Providence	  	  

Sydone	  Okheena	  –	  Ulukhaktok	  	  

 

 
 

Nunavut	  

Angus	  Hiqiniq	  –	  Gjoa	  Haven	  	  

Beth	  Aglukark	  –	  Arviat	  	  

Jamesie	  Itulu	  –	  Pond	  Inlet	  	  

Liveena	  Toonoo	  –	  Cape	  Dorset	  	  	  

Mickey	  Iqaqrialu	  –	  Arctic	  Bay	  	  

Loretta	  Pillakapsi	  –	  Hall	  Beach	  

	  

Northwest	  Territories	  
Brian	  Kimiksana	  –	  Fort	  McPherson	  	  

Cora	  Rabisca	  –	  Fort	  Good	  Hope	  	  

Dakota	  Orlias	  –	  Colville	  Lake	  	  

Jaylene	  Kasook	  –	  Inuvik	  	  

Karlene	  Isaiah	  –	  Fort	  Liard	  	  

Valerie	  Mackenzie	  –	  Behchokǫ̀	  	  
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